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More on Selecting Resources 

 
 

In the E-hint, “Selecting Resources” we provided a sample rubric for 
evaluating resources.  That rubric addressed several trait qualities 
that might be considered in the selection process and suggested a 
weighting system to be used for scoring. 
 
In this E-hint, we would like to share another rubric prepared by 
one of CLI’s client districts.  This rubric is used by teachers to evalu-
ate a specific trait — the content of the resource — and is being 
shared here with the permission of the school district.  Since the 
“quality of content” trait is the most important consideration in 
choosing a resource, this district developed a rubric just for that 
trait (including activities in the resource to support the content).  
The descriptors contain specific qualities of teaching material that 
should be used to judge the merits of the resource. 
 
Please note that this district uses the term, “Grade Level Expecta-
tion” (GLE) instead of “High Achievement Unit Outcome” for curricu-
lum outcomes assigned to each grade level. 
 
As the teachers evaluate the resource, the specific descriptors help 
them to make judgments on each outcome (or in this case, 
“expectation”).  Although it is a time-consuming process — at first 
— to compare the content to the descriptions for each outcome, as 
teachers use the rubric over and over for all the outcomes in their 
individual courses, they become much more comfortable with the 
descriptors and find they do not need to continually reread each 
one to determine a score 
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